
                                                                                                                              

 

May 2023 Template 

St George’s Education Committee   
 

Educational Lead Report 
 

Programme/Specialty:  
SAS-LED, IMG Tutor 

Date of report: 
 

2nd June 2023 

Period covered: 1st December 2022 – 15ndJune 2023 

Report produced by: Dr Elwina Timehin 

Achievements: 
 
 
 
 
 
 
 
 
 
 
 
 

1. Working group formed. 11 members and includes 3 SAS & 3 LED 
& IMG representatives. Good engagement from reps. 
 

2. Education:  

• Special training modules for SAS & LE doctors joint with St Helier 
by HEE. Free of charge to SGH this academic year but funding 
required for next academic year starting September 2023. Good 
feedback from SGH doctors who have attended. 

• Reps have put together a wish-list for other courses. Currently 
working on how these can be provided at SGH using what is 
already available in-house 

• *Study-leave, budget & guide for GMs in progress; £500 - £800 
per year recommended & should be linked to PDP (Annabel 
Little) 
 

3. PGME web page: Health & Wellbeing for Doctors, Guidance for 
SAS-LE doctors, IMG welcome pack 
 

4. IMG Induction: next planned for 8th August 2023 with 1 hour 
long, 8 week Thursday pm teaching. 

 
5. SAS-LE doctors survey completed. Summary of results and 

action points to be presented at this meeting if time available 
 

6. 1 to 1 meetings with doctors and sign posting as necessary 
 

7. Good engagement with LEDs in Trust and IMG team 
 

8. *Survey of GMs about study leave budget in progress (Rosy 
Wells) 
 

9. *Contracts for SAS & LE doctors being reviewed by Stephen 
Bickle (to include information on study leave and CPD time) 
 



                                                                                                                              

 

May 2023 Template 

Issues: 1. SAS doctors contact list not up to date. Initially poor but 
improving engagement with help of reps. Some of informal 
feedback is to do with poor morale working at SGH. 

• Attended SAS Quarterly meeting A&E to help engage 
team there. 

• Reps setting up SAS meeting 
2. Poor attendance at IMG modules following last IMG Induction as 

were not given time to attend. To be compulsory for all IMGs 
new to the UK to attend in August and September 2023 

3. One session a week is not enough for this piece of work to be 
done properly 

Plans for next quarter:  
1. ES self-assessment checklist for SAS & LE doctors with RAG 

rating 
2. Complete work on list of available courses at SGH & liaise with 

ES and doctors 
3. Finalise work on study leave & budgets 
4. Start work on SAS charter 
5. Explore & encourage the development of the Specialist role at 

SGH 
6. Consider open afternoons once every 3 months to meet this 

group of doctors on a 1 to 1 basis as it seems like there is a need 
for it. 

 
 
 
 
 
 
 

 
 


