
                                                                                                                              

 

May 2023 Template 

St George’s Education Committee   
 

Educational Lead Report 
 

Programme/Specialty: SAS-LED, IMG Tutor 
 

Date of report: 
 

7th September 2023 

Period covered: 15th June 2023 to 31 August 2023 

Report produced by: Dr Elwina Timehin 

Achievements: 
 
 
 
 
 
 
 
 
 
 
 
 

SAS-LED 
1. Elizabeth Rhodes – DCMO part of working group 

 
2. ES self-assessment checklist for SAS & LE doctors with RAG 

rating-Completed. Being reviewed by DCMO & CMO 
 

3. GMs Guide to Study Leave – completed (Annabel Little). Now 
needs to be taken to Divisions- 
 

4. Better engagement with SAS Doctors 
 
 

IMGs 
1. Successful Enhanced Induction 8/8/23 

19 attended. Half – first job in UK. Rest in UK < 6months. 
Feedback good. Majority felt this Induction should take place 
before main Trust Induction & Local Induction. 

2. Induction Modules going well and in progress. Feedback good so 
far. Some topics more popular than other. Session on Career 
Progression well attended and very well received. GAPS 
communication session- breaking bad news etc popular and 
requests for more interactive sessions. 

 

Issues: 1. Have not been able to move forwards with contracts for SAS & 
LEDs. Meeting planned with ER & Stephen Bickle 
 

2. Still some difficulties capturing all new IMGs 
 
 

3. Better attendance at enhanced induction but some problems 
with attendance at modules due to rota issues. How do we 
address this? 
 

4. ES need more time & knowledge about guiding non-training 
grade doctors 

Plans for next quarter:  
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1. Complete work on list of available courses at SGH & liaise 
with ES and doctors 

2. Finalise work on study leave & budgets- Divisional level 
 

3. Explore options for educating ES about SAS charter, career 
guidance & appraisals for non-training grade doctors. ? 
SuMMiT 
 

4. Start work on SAS charter 
 

5. Work with Nicola McDonald and ER and appraisal team to 
help formulate a plan to support LEDs in appraisal and 
revalidation 

 
 

6. Explore & encourage the development of the Specialist role 
at SGH 
 

7. Work with medical staffing & DCMO regarding contracts 
 

8. Consider open afternoons once every 3 months to meet this 
group of doctors on a 1 to 1 basis as it seems like there is a 
need for it. 
 

 
 
 
 
 

 
 


